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NEW YEAR.
NEW JOB.

The fi rst few months of the year are considered by HR professionals to be the best time of the year to 
look for a job or make a career change. Most companies start the year with new budgets and a back-to-
business outlook; focused on sales forecasts that can only be met with the help of qualifi ed personnel. 
Most companies also delay hiring in December, so there may be a multitude of listings awaiting you in 
January and February. Likewise, recruiters know that top talent generally waits until after the holidays 

(and any year-end bonuses) to look for a new job or career advancement in earnest. 

Visit our website: UncleG.com/Careers 
for an up-to-date list of open positions 

available and to apply online.

Deli Clerks, Seafood Clerks, 
 Bakery Clerks, Cashiers, and more!

NOW HIRING!

Medical Insurance 
 Dental and Vision Insurance 

 Life Insurance
Employee of the Month Awards 
 Vacation and Personal Time 

Employee Discounts and Much More!

Great Employee Benefits:
COME JOIN OUR FAMILY!

SPECIAL ADVERTISING FEATURE
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Bethpage Federal Credit Union was 
named Newsday’s Top Long Island 
Work Place for 2018!

To join our growing team, visit 
lovebethpage.com for a current  
list of employment opportunities.

An EOE 
m/f/d/v

A great place 
to bank.
An even better 
place to work.
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Here’s why you’re never 
too old for a career change
BY MICHAEL HOON

It’s always scary to change jobs. But 
it can seem downright terrifying if you 
have given years (or decades!) to trav-
eling one career path and want to make 
a complete switch. Don’t let fear hold 
you back—sometimes, circumstances 
call for bold strokes. Whether you have 
a goal your current position won’t allow 
you to reach, a list of regrets, or simply 
are bored and want to make a change, 
you can do it.

Here are a few reasons why it’s never 
too late for you to get the job (and the 
career) you’ve always wanted. Making 
a change might involve hard work and 
risk, but if you focus and really want it, 
change is attainable at any age.

Your skills can transfer.
You’ve already spent time in the work-
ing world, which means you’ve acquired 
two sets of skills: general soft skills that 
apply to any job (think time manage-
ment, communication, o�  ce etiquette) 
and skills speci� c to your chosen 
industry. The former will serve you well 
no matter where you land.

What you don’t know, you can learn 
with time and hard work. And what you 
do know can easily be transferred into 
another � eld, position, industry, or 
path. Your job-speci� c skills might even 
bring a fresh element to your new ca-
reer that would make you an attractive 
candidate.

You’ve earned enough to � oat.
At this point in your career, you’re 
probably comfortable enough to have 
provided yourself a nice cushion for 
taking a pay cut to do what you love. 
That doesn’t mean you should go into 

debt or work for less than you are 
worth—just consider it not the end of 
the world to make less for a little while. 
Weigh your happiness against the sala-
ry loss and see what comes out on top.

You will NOT seem � aky.
Just because you picked a � eld in 
your early twenties doesn’t mean 
you’re stuck with it for good. Wanting 
a change, even a major one, doesn’t 
make you � ckle or indecisive. It just 
means you’ve grown up and identi� ed 
your preferences. Good news! You’re 
supposed to grow! Ignore people who 
say you don’t know what you want to do 
with your life. The opposite is true: you 
do know, and you’re actively pursuing it.

Your passion will be infectious.
Wouldn’t you rather be bright, shiny, 
and positive about something again? If 
you’re waking up every morning dread-
ing your work day, it might be time for 
you to consider a change. Life’s too 
short and you’re running out of time! 
Make the changes you need to live the 
life you want. Your drive and excitement 
will bleed into everything you do inside 
and outside of work.

It’s never too late to start something 
new, so don’t hold yourself back be-
cause you think it’s inappropriate. Keep 
in mind: you might have to start slowly, 
which is � ne! You’ll need to assess the 
gaps you might have in your skills or 
education, and then work to � ll them 
before you become an attractive candi-
date. But if you think there is a way, you 
should probably go for it. You’ll never 
know until you try.
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Even in a good economy, with signif-
icant job growth and high employ-
ment, there are shifts that favor some 
industries over others. According to a 
recent Careerbuilder study, this means 
good news and bad news for the U.S. job 
scene between now and 2023.

First, the bad news: middle-wage jobs 
(like customer service representatives, 
maintenance workers, construction 
workers, or truck drivers, for some 
examples) are not expected to keep 
pace with high-wage jobs (like nurses, 
accountants, and IT specialists) and 

low-wage jobs (like home health aides, 
retail sales, and receptionists), which 
are both poised for serious growth. The 
study identified 121 jobs that will de-
cline in growth between 2018 and 2023, 
and 75 of those jobs were considered 
middle-wage.

But now the good news: these high- and 
low-wage fields are about to experience 
significant growth, meaning millions of 
job openings—approximately 8 million 
by 2023. Let’s look at some of the 
industries in the study, divided by high-, 
mid-, and low-wage job types.

If you’re in a field that’s expected to 
decline, this news can be dismaying 
for your career outlook. However, 
it’s also a great time to take stock 
of your career goals and your near 
future, and decide whether you’re 
able to adapt your skills to be more 
industry-flexible, or whether you’d 
like to change careers altogether to 
maximize your job potential.

HEALTHCARE 
Healthcare is one of the fields that 
is exploding now, and is likely to 
continue growing at a very fast 
pace for the foreseeable future. The 
healthcare field is popular because 
with a growing population (especially 
one that skews older and more in 
need of medical care), the need will 
continue to grow. But healthcare 
is also one of the most innovative 
fields, with digital equipment and 
recordkeeping requiring ever more 
tech-literate employees.

TECHNOLOGY 
As everything becomes more 
technology-focused, more and more 
companies will need dedicated tech 
teams and services to provide the 
digital infrastructure necessary to 
do business. People with IT expertise 
and skills will find themselves in 
demand in many different fields and 
companies. Having a flexible skill set 
that’s technologically advanced can 
help guarantee a spot in the digital 
jobs boom over the next several 
years.

DATA ANALYSIS 
Everything comes down to data 
these days, from marketing and 
customer service to accounting 
and financial data. This is also an 
area where a strong set of analytical 
and problem-solving skills can be 
applied across different industries, 
in different roles.

Basically, the professional future is 
flexibility—if you’re willing to develop 
future-facing skills to go along with 
your education and experience base.

The fastest growing jobs and industries 
through 2023 BY KATE LOPAZE

Fast-Growing Occupations  Jobs Added       % Change      Median 
By Wage Category 2018-2023 2018-2023 Hourly Pay

HIGH-WAGE   
Registered Nurses 255,047 8.39% $33.55
Software Developers, Applications 143,466 15.57% $48.49
Postsecondary Teachers 110,955 7.25% $33.53
Accountants and Auditors 86,079 6.02% $32.33
Market Research Analysts and  
Marketing Specialists 83,187 12.60% $30.21
Computer User Support Specialists 54,044 7.48% $24.16
Plumbers, Pipefitters, and Steamfitters 43,625 8.58% $23.72
   

MIDDLE-WAGE   
Customer Service Representatives 120,673 4.21% $15.88
Medical Assistants 102,274 14.51% $15.62
Construction Laborers 92,182 6.56% $14.73
Maintenance and Repair Workers, General 83,931 5.41% $18.08
Licensed Practical and Licensed  
Vocational Nurses 55,345 7.34% $21.56
Light Truck or Delivery Service Drivers 48,837 5.12% $15.04
Billing and Posting Clerks 44,283 8.59% $17.85

   

LOW-WAGE   
Home Health Aides 207,732 22.42% $11.17
Waiters and Waitresses 146,281 5.49% $10.01
Retail Salespersons 108,229 2.37% $11.29
Cooks, Restaurant 100,664 7.46% $12.06
Nursing Assistants 96,384 6.33% $13.23
Security Guards 61,964 5.12% $12.97
Receptionists and Information Clerks 69,461 6.29% $13.70

Trends in hiring over the next 5 years



Getting 
ROI from 
a Graduate 
Degree

Adelphi University:  
The Degree You Need on 
a Schedule That Works
Small class sizes mean you’ll benefit from personal attention, 
collaboration with faculty on innovative research projects and 
hands-on learning.

• M.A. in General Psychology
• Master of Public Health
• Master of Social Work
• M.B.A. (Traditional, Accelerated, Global)
• M.S. in Applied Mathematics and Statistics
• M.S. in Computer Science
• M.S. in Healthcare Informatics

Need a specialized skill?  
Adelphi has more than 30 advanced certificate programs.
 
Stop by and apply.
GRAD OPEN HOUSE       
Adelphi Garden City   
Saturday, March 2, 2019 
10:30 a.m.–1:00 p.m.  

Register Now Adelphi.edu/NYHotJob

accepted into these programs may include 
submitting standardized test scores and 
sending in letters of recommendation. 

Completing a Ph.D. program usually 
takes several years, and often involves the 
completion of a dissertation and a major
research project. Medical-related doctoral 
programs may have students complete 
hands-on clinical hours with real patients 
during the  nal years of the program. 

Ph.D. graduates are quali ed to work as 
experts in areas of business or research, 
and professors at the post-secondary level. 
Common types of doctoral degrees include 
those listed below: 

•  Doctor of Philosophy (Ph.D.) 

•  Juris Doctor (J.D.) 

•  Doctor of Medicine (M.D.) 

•  Doctor of Dental Surgery (DDS) 

GRANTS
Studentaid.ed.gov calls grants and scholar-
ships “gift aid” because they represent free 
money— nancial aid that doesn’t have to 
be repaid. Grants are often need-based, 

while scholarships are usually merit-based. 
Grants and scholarships can come from 
the federal governments, state govern-
ment, your college or career school and 
private or nonpro t organizations. Do your 
research, apply for any grants or scholar-
ships you might be eligible for, and be sure 
to meet application deadlines! 

Federal Grants
Almost all Federal grants, like Pell, FSEOG 
and TEACH, are awarded to students with 
 nancial need. If you are interested in Fed-
eral grants, or in any federal student aid, 
you have to start by submitting a Free Ap-
plication for Federal Student Aid (FAFSA) 
form. You have to  ll out your FAFSA form 
every year you’re in school in order to stay 
eligible for federal student aid. Once you’ve 
done that, you’ll work with your college or 
career school to  nd out how much you can 
get and when you’ll get it.

Scholarships
There are thousands of scholarships, from 
all kinds of organizations. You might be 
able to get a scholarship for being a good 

student, a great basketball player, or a 
member of a certain church. You may even 
be able to receive free tuition. In some 
cases, graduate schools might waive your 
tuition and give you a stipend for living 
expenses in return for taking on the work of 
a teaching assistant or research assistant.
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WHERE A GRADUATE 
DEGREE IS FLEXIBLE  
AND AFFORDABLE.

WHERE. HERE.
MOLLOY.EDU/GRADUATE

516.323.4000

Molloy’s graduate programs offer  
79 specialized tracks with online,  
weekend and evening options.

MOL710_WHERE_Grad_Ad_4.566x11_4C_Newsday.indd   1 1/22/19   3:56 PM

NEW YEAR. NEW JOB. JUM PSTART  YOUR JOB SEARCH IN  2019

Entering a graduate program is an important decision that can a� ect your life 
for 2-3 years and impact your bank account long after that. The decision to 
pursue a post-graduate education often comes down to the answer to the 
question: What kind of Return On Investment (ROI) can I expect from my degree? 
The di�  culty, however in estimating ROI, are the intangibles. You can multiply 
the annual earning potential for an MBA or doctorate over the next 5, 10 or even 
20 years. Then, compare it to your current salary, pre-degree. But keep in mind 
that those � gures don’t measure the value of the business skills, problem-solving 
acumen, or the intellectual IQ you can gain from continued study.

To help you gauge your options from the variety of graduate programs at 
Long Island-area schools, Newsday Brand360 o� ers our guide to graduate 
programs and grant options for 2019.

Is a Graduate Program Worth it in 
the Long Run?
A graduate degree isn’t a necessity for 
getting a “career” job. But, according to the 
Graduate Management Admission Council in 
a 2016 survey, professionals with a graduate 
degree in business on their resumes earn 
between $500,000 to $1 million more 
during a 20-year career than colleagues 
who did not get an MBA or other advanced 
business degree. Stop and consider if 
graduate school is right for you. Weigh the 
possibility of greater earning power and 
career advancement against the mental and 
 nancial challenges of continued study.

Which Graduate Degree is Right for You?
Once you decide to seek a graduate degree, 
determine the type of degree that’s right 
for you from these descriptions supplied by 
Study.com:

Master’s degree programs are graduate 
programs that let students specialize in an 
area of study. They typically take 1-2 years 
to complete. Along with an undergraduate 
degree, enrolling in a master’s degree 

program usually requires a minimum GPA 
and an acceptance score on a graduate 
entrance exam, such as the Graduate 
Record Examination (GRE). Many master’s 
degree programs require a thesis or 
capstone project for graduation. 

Earning a master’s degree may qualify 
graduates to work in advanced or executive-
level positions. A master’s degree is also 
required for entrance into some doctoral 
programs. Di� erent degree programs 
available at the master’s degree level include 
the following: 

•  Master of Arts (M.A.) 

•  Master of Science (M.S.) 

•   Master of Business Administration (MBA) 

•  Master of Fine Arts (MFA) 

Doctoral degree programs are the most 
advanced type of degree program available. 
Admittance into a doctoral degree program 
may require individuals to hold a master’s 
degree, although several programs accept 
candidates who only hold bachelor’s 
degrees. Additional requirements to be 

For more information on federal grants, 
check out www2.ed.gov 

For more information on scholarships 
check out collegescholarships.org
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Cox & Company, Inc. is a 100% employee owned 
company celebrating our 75th anniversary in business 
specializing in in-flight ice protection and temperature 

control products for aerospace. As the result of a 
projected 25% increase in business, we are looking

 for a number of 
ENGINEERING positions including:

• AEH and Systems • Mechanical • Electrical • Thermal 
• Manufacturing • Program Managers and 

• Electrical Draftsperson

Recent Engineering Graduates Welcome to Apply

Additionally, we currently have opportunities 
available for the following positions

• Wire harness assembler • Metal Fabricator 
• Electronic Assembler • PCB Electronic Inspector 

• Electronic Tester and Troubleshooter 
• Composite/Fiberglass Layup Molder

 • Seamstress (for fine wiring) • Maintenance

Cox & Company  is centrally located on Long Island in  
Plainview, NY. We offer a dynamic family friendly working 

environment with a competitive benefits package 
including: 

• Medical and Prescription Drugs
• Dental
• Life Insurance
• Long Term Disability
• Paid Time Off (PTO)
• 401(k) Retirement Plan
• Employee Stock Ownership Plan (ESOP) 
• Tuition Assistance

Submit your application online at  
http://www.coxandco.com/careers/index.html

or email your resume to careers@coxandco.com.

Warm up to a great new job
at our highest pay rates ever.

It’s cold outside. So why not get a new job with an award winning company? We have
immediate openings for van and school bus drivers. The hours are convenient and the
starting pay is one of the highest of any bus company. Hourly rates start at $24.62 -
$27.29 for large bus and $20.81 - $23.07 for van. Best of all, it’s guaranteed work and a
future at a company that puts its employees first.

631 665 3245 x8 I applynow.suffolkbus.com

suffolk.transportation
2018

LONG ISLAND

 

Ranked #1 Top Training
Ranked #3 Top Large Company

Walk-in Hiring Centers in Bay Shore & Coram
Applications at Brentwood, Ronkonkoma, & Setauket

An Equal Opportunity Employer.

STS Newsday ad NewYear:Paragon STS  1/16/19  7:20 PM  Page 1

Blue Ocean Wealth Solutions was awarded  
“Top Workplaces 2018” by Newsday.

Our mission is to “Change People’s Lives.”

Competitive compensation and benefits and 
mutual support. To apply, contact:

Together we can 
reach your career 
goals.

Massachusetts Mutual Life Insurance Company (MassMutual), Springfield, MA 01111-0001, and its 
affiliated US insurance companies. Local firms are sales offices of MassMutual, and are not subsidiaries 
of MassMutual or its affiliated companies. Insurance products are issued by MassMutual, Springfield, MA 
01111, and its subsidiaries, C.M. Life Insurance Company and MML Bay State Life Insurance Company, 
Enfield, CT 06082. Financial Services Representatives are independent contractors and are not employees 
of MassMutual, its subsidiaries, or of General Agents with whom they contract. Newsday awarded Blue 
Ocean Wealth Solutions “Top Workplaces 2018” on October 8, 2018. CRN202101-242269

Jacqueline McDermott
Recruiting & Agency Development
Blue Ocean Wealth Solutions
516-686-7005
jmcdermott@blueocean.us.com
www.blueocean.us.com

2018

LONG ISLAND
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We’re all familiar with the narrative: Baby 
Boomers are devoted workaholics, Gen 
Xers are ambitious revenue generators, 
Millennials are entitled and disloyal, and 
Gen Zers, who are only just entering the 
workforce now, are likely to be even more 
opportunistic than their older counter-
parts. The idea that the generation you 
belong to impacts your tendency to job 
hop is a popular opinion. But for the most 
part, it’s also just that: opinion.

In fact, the LiveCareer’s 2018 Job-
Hopping Report has shown that this 
trend is more linked to life and career 
stage than generational factors. In other 
words, millennials and Gen Zers aren’t 
more likely to jump ship just because 

they are millennials and Gen Zers, but 
rather because they’re younger and at 
an earlier juncture in their careers. In 
fact, longitudinal surveys reveal that 
older generations were just as � ighty 
when they were young professionals in a 
similar phase of their work life.

The report concludes that as employees 
move further along their career path, 
they tend to stay longer in roles. 

So, the good news for all you younger 
workers is that you now have a strong 
counterargument when someone 
labels millennials as the job-hopping 
generation. But that doesn’t mean you 
can relax entirely. There is another 
demographic factor that is, apparently, 
a good gauge of job-hopping tendencies, 
and that’s education.

The curse of being too educated
Simply put, the analysis found that the 
more educated you are, the more likely 
you are to change jobs regularly – a high 
school graduate, for instance, tends to 

stay put for longer than someone with a 
bachelor’s degree. This trend is linked to 
another � nding that today, job seekers 
often possess a higher level of education 
than is required.

As being overquali� ed is linked to an 
a�  nity for job hopping, possessing a 
degree you don’t need for a position 
might damage your chances of getting 
the job. And because millennials 
are more educated than previous 
generations (65% have a higher 
education, as compared to 57.2% of 
Gen Xers and 48.5% of Baby Boomers), 
they’re most likely to be hit the hardest 
by this truth.

To list or not to list quali� cations on 
your resume?
So, what do you do if you’ve gone to the 
trouble of earning a degree, but the job 
you want doesn’t call for one? To avoid 
being seen as a potential � ight risk, 
consider leaving your higher education 
o�  your resume – particularly if you’re 

applying for a non-professional role. 
We’re not promoting dishonesty, but it 
may be in your interest to play down your 
quali� cations in the earlier stages of the 
job application process to at least get an 
interview.

The answer lies in the job ad
The best way to know whether you should 
or shouldn’t list your degree on your 
resume or sign up for that certi� cate 
program is to carefully examine job ads. 
And not just the ad for the role you’re 
currently eyeing; scrutinize a wide range 
of postings relevant to your � eld and take 
note of the highest level of education 
listed and of any credentials regularly 
cited as must-haves. 

By doing so, you’ll get a good idea of the 
kind of quali� cations employers consider 
critical. And if you pitch yourself at this 
level and make sure your resume closely 
matches requirements, you can avoid 
being labeled a job hopper, regardless of 
your generation.
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What a New Report Reveals About Job Hopping Across Generations

2145987701

All candidates must be able to pass a fingerprint & background clearance check,
successfully complete a physical examination by a medical doctor, and be willing
to complete certification in First Aid/CPR.

SCOPE Education Services is an equal opportunity employer

SCOPE Education Services

NOW HIRING
Immediate PartTime Positions
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Suffolk County
100 LawrenceAvenue
Smithtown,NY 11787

631-881-9632

Nassau County
100 Hasket Drive
Syosset,NY 11791

516-804-6520

Directors, Assistant Directors, Group Leaders and Substitutes
for Before andAfter School Child Care Programs.

All programs located in Elementary Schools
in Nassau and Suffolk County.
Hours approximately

7:00am - 9:00am and/or 2:30pm - 6:30pm

CONTACT INFO:

Submit resume: cc@scopeonline.us

★

WORLDWIDE PRESENCE
Headquartered in Melville, New York, 
we employ 2,700 people worldwide.  
We have offices in over 20 countries 
and cover an additional 80 through 
a vast distributor network, reaching 
consumers in more than 86,000 
points of sale.

DIVERSE BRAND 
PORTFOLIO
With 20+ sport, lifestyle,  
and luxury brands like  
Nike, Calvin Klein,  
and Chloé. 

CAREERS GALORE
• Customer Service Rep
• Distribution Clerk
• Eyewear Designer – NYC
• Project Manager - NYC
• Senior Financial Analyst
• Manager, Security
• Senior Manager, Global Sports Brands

For more Careers information visit us at 
www.marchon.com/about/careers.

MARCHON IS 
one of the largest

manufacturers and 

distributors of quality 

eyewear & sunwear

L O V E  W H E R E  Y O U  W O R K .  M A K E  A  D I F F E R E N C E .

WORK FOR 
MARCHON
A  V S P  G L O B A L  C O M P A N Y



DO WHAT YOU LOVE 
& REAP THE REWARDS!
Be a part of a team of over 1800 people who play a crucial role in the everyday 
lives of children and adults with Developmental Disabilities. We provide many 
rewards along with a feeling of purpose for doing meaningful work: 
• Top-notch skills-based paid training • Career advancement
• Educational opportunities • Top benefits and perks • 403B Retirement Plan
• Generous time-off • Employee discounts • Professional development
• Tuition reimbursement • Opportunities close to home • So much more!

CAREER OPPORTUNITIES
• Direct Support Professionals – 
  Entry Level Healthcare Career (We’ll train you!)
• Day Programs or Residential Programs
• Teaching Assistants – School-aged/Preschool
• Special Education Teachers • Assistant Residential Program Managers
• Development Writer & Researcher • Development Assistant

This is your chance to have a 
fulfilling career helping people! 

Apply at: jobs.ddiny.org
EOE m/f/d/v

       As a young professional, I feel that my career development 
has been made a top-priority at H2M.  The support that my 
supervisor, discipline director, and senior staff have given me 
is unmatched; they’ve put extraordinary effort into helping me 
grow within the Architectural/Engineering industry.

- Kirsten I Staff Scientist

“       As a young professional, I feel that my career development “       As a young professional, I feel that my career development 

#WHYILOVEH2M

At H2M, people are at the heart of everything we do, and we are always seeking new talent to join 
our team.  Whether a college student or a seasoned professional, H2M offers career opportunities 
at every level, in a wide range of disciplines.

866.970.6535 h2m.comContact Us

“




